
 

 
September 9, 2020 
 
The Regional Fisheries Coalition (RFC), a 501(c)(6) nonprofit that advocates for and supports the 14 
Regional Fisheries Enhancement Groups (RFEGs) in their mission to realize salmon recovery throughout 
Washington State, seeks submission of qualifications for an independent contractor to serve as our 
Strategic Coordinator supporting and facilitating the RFC mission through strategic internal and external 
communications, meeting facilitation, and refinement of organizational structure.  
 
About the RFC 
The RFC is a coalition of the 14 RFEGs in the state of Washington. In 1990, the Washington State 
Legislature created the RFEG Program to involve local communities, citizen volunteers, and landowners 
in the state’s salmon recovery efforts. The RFC was organized in 2003 as a 501(c)(6) nonprofit to 
represent the 14 RFEGs at the state and federal level.  The RFC is governed by a 14-member board of 
directors, with each RFEG represented by one board member.  RFC work is developed and coordinated 
by the Board and implemented by RFC staff and/or hired contractors.  Legislative advocacy is led by a 
contracted lobbyist.  
 
Mission 
The RFC serves and represents the RFEGs by supporting and advocating for their missions to protect, 
restore, and enhance the salmonid resources of Washington State. 
 
Terms 

• One-year, 48-week renewable contract 

• Compensation not to exceed $50,000 for given scope of work and contract period 

• Variable hours depending on proposed budget and approach to scope of work 

• Work from home with potential statewide travel for meetings (COVID-19 depending) 

• Occasional travel to and work in Olympia (COVID-19 depending) 

• Must have a WA State business license and certificate of liability insurance 
 
Basic Qualifications 

• 5+ years professional experience with facilitation and organizational development 

• Experience with nonprofit operations 

• Strong familiarity with natural resource management, preferably salmon recovery work 

• Interest in legislative outreach and advocacy, willingness to learn and assist with outreach and 
advocacy tasks 

• Access to and proficiency with Word, Excel, and internet meeting technology (Zoom, Teams, 
GoToMeeting, etc.) 

 
 
RFC Strategic Coordinator Scope of Work 
 
The consultant’s scope of work is likely to include, but not be limited to, the following. 

 

• Supports and facilitates the Board and Board committees in developing agreement on priorities 
that support the mission and strategic plan. 

• Works with RFC leadership and board to develop, maintain, and implement our strategic plan 
for the RFC. 



 

• Works with state and federal partners and networks to build and maintain relationships with the 
RFC.  This includes maintaining policy level communication and regular contact with WDFW, 
Salmon Recovery Funding Board, Governor’s Salmon Recovery Office, Salmon Recovery 
Network, and others as determined by the Board. 

• Assists the contracted legislative advocate in understanding RFC advocacy priorities, in 
determining RFC positions on emerging issues by coordinating with the Board to develop policy 
positions, and in communicating priorities to agencies, legislators, and other decision makers. 

• Tracks issues of importance to RFEGs and ensure they are regularly informed of items that may 
be important to them that are happening at the state and federal level. 

• Monitors state and federal funding for RFEGs and develops and maintains relationships with 
agencies and elected officials in collaboration with the contracted legislative advocate to ensure 
RFEGs stay informed to make timely funding requests.  

• Works with RFC committees, the legislative advocate, and other contracted assistance to 
identify effective communication and outreach strategies that support RFC priorities. 

• Coordinates closely with the legislative advocate to organize and support RFEG representatives 
to participate in advocacy opportunities when needed.     

• Tracks progress and regularly reports back to RFC in a form that promotes understanding of RFC 
work by the individual RFEGs and provides monthly written accomplishment reports to the 
Board 

 
How to Respond 

Interested parties should submit an application packet containing the following: 

• Cover letter summarizing the relevance of their experience to this position 

• Resume or equivalent demonstration of experience  

• 1-2 page proposal of how you would accomplish the scope of work including estimated monthly 
work hours 

• Examples of your work that is relevant to the RFP scope of work 

• At least two letters of reference from entities for which Applicant has performed tasks relevant 
to the RFP scope of work 

Please submit all materials via email with subject line “RFC Strategic Coordinator Application” to: 

Rodney Pond, RFC Vice-President, Chair of Internal Operations Committee 

rodney@soundsalmonsolutions.org 

By no later than 5PM PST September 28, 2020. 

Selection Process 

The RFC will invite the most qualified applicants based on the relevance of their experience for an 

interview via video or teleconference with the RFC hiring committee. The expected start date for the 

position is October 12, 2020. 
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